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Valuables or Elements Often Used as CSR
Corporate social responsibility is a form of universal private business self-regulation that purposes of donating to shared goals of a humanitarian, innovative, or bountiful nature by appealing to or supporting undertaking or morally oriented observes (Cartier et al., 2018). Organizations are geared towards serving the communities and thus implement methods that are not proven right, which later work against them. In an organization like Global, Pro-Tech it is essential that corporate social responsibility magnifies the business to greater heights to leap fruits for the community.
Diversity and Inclusion
Diversity in an organization entails recruiting diverse groups to give a positive image to the society that the business serves. However, variety may range from different races to beliefs. In a tech company, being diverse may be challenging because the male gender is better in tech-related fields. Thus, including various cultures and genders may be challenging, which may pose a bad image to the community (Krentz et al., 2019). Diversity is important because it encourages competition and the incorporation of different ideas into the field. Diversity and inclusion are some of the basic units for an organization to attain corporate social responsibility. Diversity and inclusion have a long way to go in some countries due to the norms that have existed for many years that will require time to be broken.
Gender Equity
Most organizations are working towards having more women in leadership as part of their CSR. In a Global Pro-Tech organization, it is essential to equip women with the right skills to handle tech-related issues and promote those that are well qualified to compete with their male colleagues. Some programs are geared to help new mothers have a flexible work schedule to give them plenty of time for nursing their babies (Svermova & Cernik, 2020). A tech organization should provide platforms like working from home for such mothers to offer the flexibility that they deserve. CSR ensures no discrimination by providing written laws that enable all gender to be eligible for promotions as long as one is qualified. Written laws are essential as it helps an organization avoid cases of lawsuits. Regular training programs should be incorporated to ensure the right skills are instilled in the workers.
Environmental Sustainability
Companies like Global Pro-Tech can extend their CSR to the environment by providing ways to tackle underlying environmental problems for the good of the community and the organization (Nuques, 2017). They can offer digital training programs on proper ways to dispose of waste and recycling. They can even place recycling bins in specific areas to encourage recycling.
How CSR Should Look Like for Global Pro-Tech
A good CSR should incorporate business goals and objectives while considering how the community will benefit from it.  An effective CSR for Global Pro-Tech should comprise improved tech-related strategies that will gear the company towards effective competition and help the community, for example, good internet speed to be used in learning institutions (Svermova & Cernik, 2020). Outlining things that are significant to clients, for instance, improving devices that have been rendered obsolete and letting the clients know that the devices were not working as they were intended to. The CSR should ensure that the employees are well taken care of, like incentives. Ensure a return on investment to ensure that the shareholders are on board on the CSR. On gender and inclusion, the CSR should focus on equal opportunities for all individuals and have unique opportunities for the disabled to ensure equity.
The rationale for each, addressing how each might Affect Employees including Leadership
Gender equity should open more employment opportunities, especially for the female gender, mostly excluded from tech related opportunities. It will pose competition for the males in the organization as more females are currently qualified to deal with tech-related problems.
Diversity and inclusion will offer the organization a better opportunity to compete in the fast-changing tech environment. Many employees will be recruited from diverse backgrounds and experiences, which will benefit the organization. At the community level, the organization will receive communal support because of diversifying in different cultures.  
A good CSR will ensure environmental sustainability in that proper channels of waste disposal  will be incorporated like recycling schemes and beans at various places throughout the community. Organizational culture will be redirected because of diversity. Employees will embrace different people's beliefs and traditions and learn how to work with them while respecting their opinions, for example, Indians and Muslim's traditions. 
The management will learn how to work with different cultures to achieve company goals and objectives (Nuques, 2017). They will be challenged to put more effort and set realistic targets for the workers. They can learn different recruitment methods to accommodate the new skills needed for the organization. The management should follow all protocols towards all workers to avoid bias. The management should implement policies and procedures, supporting the bereaved or parties for the couples to be wedded, and gifts for the new parents in various departments.
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